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City of Gunnison Job Description 

 
Job Title: Climbing Wall Attendant 
Department: Parks and Recreation Pay: $15.03 
FLSA Status: Non-Exempt Position Status: Part-Time 
Date Updated: 3/25/2021 Job Physical 

Level: 
Moderate 

General Purpose: 
Help customers get harnessed correctly, encourage and support them while supervising and 
enforcing safe practices on the climbing wall and in the facility.  

Essential Duties and Responsibilities: 
Responsibilities include supervising participants on the Climbing Wall, while enforcing and 
maintaining safe practices. Keep up with general maintenance of Climbing Wall, including setting 
and checking routes.  Keep the Climbing Wall and Climbing Wall area clean. Once a year we take 
down the climbing wall and do a deep clean.  
 
Other Duties and Responsibilities: 
You may be asked to help front desk attendant with varying job tasks. You will also help clean 
Recreation Vans when not busy.  

Job Qualifications 
Required 
Education and 
Experience: 

Must be at least 16 years old and be able to demonstrate your knowledge and 
experience on the Climbing Wall.  

Other 
Necessary 
Requirements: 

Must be customer service oriented and possess the ability to work with Adults 
and Children 
Punctuality & Reliability are a Necessity. 
 

Necessary 
Knowledge, 
Skills and 
Abilities: 

Climbing Experience 
Route Changing Experience 
Insure the proper securing of the self-locking carabineer directly into the 
harness of climbers 
Understand and explain the general climbing wall guidelines 
Must properly fit participants in harnesses i.e. double back leg lops, waist 
buckles, and properly fit full-body harnesses for children. 
English Language Comprehension - Requires the ability to listen to, read, 
understand and communicate the English language so that others are able to 
understand.  This must be done both orally and in writing, at the level 
appropriate for the position held. 
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Working Conditions 
Work 
Environment: 

The Climbing Wall is located at the Gunnison Community Aquatics Center. This 
can be a very busy facility. As a climbing wall attendant your primary 
responsibility is to supervise the patrons on the climbing wall. However, you are 
also located next to the game room, we ask that you help supervise this area, 
and help keep it safe for all parties. General knowledge of the facility rules is 
required.  
  

Physical 
Activities: 

Must be physically able to perform essential physical job functions including 
possessing listening skills. 
Must be able to climb all routes on our Climbing Wall.   
While performing the duties of this job, the employee is frequently required to 
sit and talk or hear. The employee is occasionally required to walk; use hands to 
finger, handle, or feel objects, tools, or controls; and reach with hands and 
arms.  
The employee must occasionally lift and/or move up to 25 pounds. 
Specific vision abilities required by this job include close vision and the ability to 
adjust focus. 
 

Supervision Received: 
Reports to the Facility Manager, Recreation Assistant, Recreation Coordinator, Recreation 
Supervisor, Aquatics Manager and Parks and Recreation Department head 
Supervision Exercised: 
Generally, None. May supervise temporary staff or give assignments and direction to staff in 
training. 

 
ACKNOWLEDGEMENT OF RECEIPT 

PLEASE SIGN AND RETURN TO HUMAN RESOURCES 
 
 
I, (print name) _____________________________________, acknowledge that I have received a 

copy of the current job description for the position of Climbing Wall Attendant with the City of 

Gunnison.  I understand the job description does not constitute an employment agreement between 

the City of Gunnison and myself and is subject to change by the Management of City of Gunnison in 

its sole discretion.  The duties listed above are intended only as illustrations of the various types of 

work that may be performed. The omission of specific statements of duties does not exclude them 

from the position if the work is similar, related or a logical assignment to the position. 

 
____________________________________________ ________________ 
Employee Signature      Date 
 
____________________________________________ ________________ 
Supervisor Signature      Date 


